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September 2010
This document represents the By-Laws of Troop 573 and has been approved by the Scoutmaster and Troop Committee and can only be changed by a majority of the Troop Committee.
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MEETINGS

Boy Scouts of America Troop 573 (the Troop) shall meet at Christ the Redeemer Catholic Community, the chartering institution, every Wednesday from 7:30 p.m. to 9:00 p.m., except as shown on the Troop calendar. The Patrol Leaders Council meets bi weekly at a time & location they determine and attendance is required and expected of the Senior Patrol Leader and all Patrol Leaders. Other youth leadership positions may be asked to attend from time to time and are expected to participate when asked.

The Troop Committee shall meet monthly at Christ the Redeemer Catholic Community from 7:00 p.m. to 8:30 p.m., except on holidays, as noted on the Troop calendar or by prior arrangement.

Regular attendance at Troop functions is important.  Missing regular meetings and activities may result in a Scout becoming ineligible to participate in campouts, outings and camps (see those sections).  A Scout may be dropped from the Troop if he misses twelve (12) consecutive activities (meetings and campouts). 

DUES

1. Troop dues are $1.00 per Scout per week. The Troop dues are used for purchase of advancement patches, pins and other items. Dues should be current to attend campouts and/or to advance in rank.

2. Additional money is typically charged for campouts. The charge is normally $5.00 per campout, but may be more for extended or special campouts.

3. At the time of annual council Re charter, the Troop Committee will vote to determine the portion of re charter dues to be paid by the scout.  

CAMPOUTS AND OUTINGS

Each Scout and Participating Adult must complete an application, health record and a consent-to-treat form and turn it into the Health Officer before being allowed to attend any campouts. It is the responsibility of the Scout or Participating Adult to obtain the form, including any necessary physician sign-offs prior to leaving on the camp-out.  BSA requires each Scout and Participating Adult to have an updated health form (Part A&C) annually and a physical examination (Part B) for any event that exceeds 72 hours or when the nature of activity is strenuous and demanding, such as high adventure or strenuous service projects.

Any Participating Adult is also required to complete Youth Protection Training every 2 years and Virtus Training “Protecting God’s Children” one time.  
Other eligibility requirements for outings include:

1. If a Scout has not attended troop meetings, he may be ineligible to go on a campout.  Note that the Scout may present his case to the Scoutmaster at the Troop meeting prior to the outing.  The Scoutmaster may grant the Scout permission to attend.

2. At least one rank advancement during the previous 6 Court of Honor periods (generally 18 months), unless Scoutmaster Approval is obtained.

3. DUES Requirement #1.

SUMMER AND WINTER CAMPS

Summer and winter camps are normally one (1) week in length and may be held at any BSA Camp or other locations as approved by the Troop Committee.

1. Requirements:

· Be registered with the Troop and have attended at least 2 regular campouts.

· Meet the requirements for the Scout Badge.

· Obtain Scoutmaster and Troop Committee approval if the Scout has had a second or third behavior incident in the past year. (See BEHAVIOR.)

2. Camp Fees:

· The Troop will try to keep all summer camps fees between $200.00 and $500.00, including transportation.

· All fees must be paid at least 4 weeks before leaving for camp, or as the Troop Committee requires.  Summer and Winter Camp fees are non-refundable after the cutoff date unless approved by Committee vote.
· The troop Scoutmaster is excluded from camp fees.

3. Camp Physical:

· See CAMPOUTS AND OUTINGS requirements.

FUNDRAISERS

The Troop will provide at least three money-raising projects each year to help the Scouts raise money. The money earned will be held in the Troop treasury. Forty  percent (40%) of all profits will be deposited in the  General Troop Account and may be used by the Troop for equipment purchases and/or operating costs. The other sixty -percent (60%) will be deposited into Individual Scout Accounts in the following manner:

1. “Working” fundraisers:

· $/hour = (Total Profit for the Event X0.6) / (Total Scout Hours Worked)

· Individual Scout share = $/hour X number of hours worked.

2. “Selling” fundraisers:

· (Total Profit for Individual Scout’s Sales)X0.6 = Individual Scout share, subject to below

Monies held for a Scout in his “Individual Scout Account” may only be used for SCOUTING RELATED expenses (i.e. summer camp, uniform, backpack, etc.). The Scout must provide a receipt showing what items were purchased.  The Scout should accumulate receipts until they total $5.00 or more, since no reimbursements of less than $5.00 will be made.  If a Scout leaves the Troop, his account is shifted into the General Troop Account or transferred to his new Troop at the discretion of the Troop Committee. 

The Troop Treasurer will keep the Scout Account records and will provide this information to the Scout periodically or when asked.

The following guidelines will be followed for all fundraisers:

1. A record of participation of the Scouts at fundraisers will be kept by the Fundraising Chairman or his/her designee.

2. Scouts who do not participate in fundraisers will not receive credit from the money raised.  It is divided among those boys who participated in the activities.

3. If a Scout sells something at the church (i.e. wreaths or fertilizer) in one of the money-raising projects, he must also attend Saturday or Sunday delivery days.  If not, 25% of his profit will go to the Scouts who work the delivery days. 

TROOP/PATROL YOUTH LEADERSHIP

Scout Leadership elections are held every six months to provide the Scouts the opportunity to experience leadership and to earn the leadership requirements for rank advancement.  See separate document, “Troop 573 Scout Leadership Positions Duties and Responsibilities” for a description of each leadership position and the needed requirements to run for the position.

The Senior Patrol Leader, Assistant Senior Patrol Leader, Patrol Leaders shall attend Junior Leadership Training (JLT).  Assistant Patrol Leaders may also attend.  This training will be held no more then 3 weeks after elections and be at least 6 hours.  All youth running for the above leadership positions must agree to attend JLT.  A youth may be removed from office for not attending JLT, Patrol Leader Council meetings and weekly Troop meetings.  If, after the election, the youth finds that he can not attend he must put in writing the reasoning for not attending and present a copy to both the Scoutmaster and Troop Committee Chairmen.
The JLT training outline will be prepared by the Scoutmaster and Assistant Scoutmasters.  
UNIFORMS

There are three different levels of Scout dress: field, standard and formal.

1. Field Uniform – Worn while “in the field”

· Scout T-shirt – Official Troop 573 or other SCOUTING T-shirt.

· Pants – Shorts or long pants (no cutoff’s) can be worn in the field. However, neither shorts nor pants may contain any non-BSA insignia and must be in good condition, free of any excessive wear (i.e. holes, rips, etc.), one solid color and clean. Pants and shorts must be worn with a belt and at the waist. 

· Shoes – Tennis shoes or hiking boots (no thongs or sandals).

· Hat – Preferably, an official BSA cap.  However, any hat is allowed, provided it does not contain any offensive insignia or language.

2. Standard Uniform (Class A) – Required for all meetings

· Scout shirt – long or short sleeves with proper insignia.

· Pants/Shorts – Scout pants/shorts with proper scout socks or  school pants/shorts (no grubbies or other shorts). Pants/Shorts may not contain any non-BSA insignia and must be in good condition, free of any excessive wear (i.e. holes, rips, etc.), one solid color and clean. Pants and shorts must be worn with a belt and at the waist. 

· Shoes – Tennis shoes, regular shoes or hiking boots (no thongs or sandals).

· Hat – Any cap or hat must be an official Scout hat/cap.  Non-BSA hats should be removed during the meeting.

3. Formal Uniform (Class A Dress) – Required for all Courts of Honor, Uniform Inspections or when notified

· Same as Standard Uniform (Class A), as well as:
· Neckerchief – Red with black Scout emblem with slide.

· Merit-badge Sash – Merit badges displayed on the front and special patches (summer or winter camps) displayed on the back.

· The Order of the Arrow Sash  - May be worn folded at the waist at non OA functions.

4. Exceptions –

The correct uniform will be required for all meetings and activities with the following exceptions: 

· New Scouts –Two months will be allowed to acquire the proper uniform.  Scouts transferring from another Troop will be allowed the same time to complete the necessary changes. 

· Uniform under repair – One week will be allowed for necessary repairs to a uniform. 

Ultimately, the Senior Patrol Leader and Scoutmaster must approve all clothing.

EQUIPMENT

1. Scouts shall have the following items

· Boy Scout uniform (see UNIFORMS)

· Mess kit, silverware and canteen

· Sleeping bag and optional foam sleeping pad

· Personal hygiene kit

· Personal first-aid kit

· Boy Scout Handbook

· Folding pocket knife (carried on each campout once the “Totin’ Chip” has been earned)

· Backpack (with hip belt)

2. The following equipment will be provided by the Troop

· Troop flag and U.S. flag

· Tents, poles and rope

· Lanterns

· Patrol boxes, cooking gear and stoves

· Fuel (Propane)

· Troop First Aid Kit

· Trailer for hauling gear

· “Woods” equipment (axes, saws, etc.)

BEHAVIOR

The Scout Law is the foundation on which Scouting is built.  Each Scout should try to live up to the ideals of the law and needs to set good examples by following the principles of this law.  Each Scout should help guide younger Scouts to becoming good citizens. The Troop Committee asks for your help as Scouts in helping us form the future. By working together we can do just that.  General guidelines/Minor Infractions and Serious infractions include:

General Guidelines/Minor Infractions
1. Profanity, foul language or expressions

2. Electronics (e.g. radios, TVs, mp3’s, game players, phones) outside of the vehicles at any time

3. Follow the directions of the leadership of the Troop

4. Follow the rules of Safe Scouting

5. Proper Behavior – no threats or picking on another scout
Serious Infractions

1. Alcohol, tobacco or drugs of any kind

2. Unlawful acts
3. Improper behavior - fighting, hazing,  harassment (physical or sexual)
4. Performing dangerous acts or putting others in danger that could cause injury or death 
If a Scout is found violating any of the By-Laws of the Troop or has serious or repeated behavior problems, he will be dealt with in the following manner:

1. First violation.  A first time warning will be given and the Scoutmaster or other Troop Adult will counsel the Scout.

2. Second violation.  A conference will be held with the Scout, his parents and the Scoutmaster. The Scout will be placed on probation with the loss of privileges as agreed upon during the conference.  

3. Third violation or any Serious Infractions. The third incident or serious Infraction will result in the Scout being either suspended or expelled from the Troop.  When a serious infraction occurs, the Scoutmaster should be immediately contacted. The Scoutmaster will investigate the infraction and recommend the suspension duration or expulsion to the Troop Committee for acceptance.   NOTE: Appeals to a suspension or expulsion may be made to the Troop Committee at its monthly meetings. 

Severe behavior problems (as determined by any or all of the Adult Leaders) will result in an immediate phone call by the Scout to his parents to come and pick him up with no progression of violation procedures required. All costs incurred in getting the youth home will be the responsibility of his family without any refund of outing money. 
INSURANCE

Insurance is provided by Boy Scouts of America through Sam Houston Area Council.  This insurance covers any Registered Youth (Scout) or Participating Adult while participating in an activity approved and supervised by the Boy Scouts of America and includes traveling to or from such activities when the Scout or Adult travel with the Troop.

TRANSPORTATION

The B.S.A. – NATIONAL POLICY ON TRANSPORTATION will be followed by the Troop. This policy states:

“All licensed drivers must be 21 years of age or older.

The amount of public liability and property damage liability insurance must meet or exceed the insurance requirement for the state in which the vehicle is licensed and the states where travel will occur.” The following insurance coverage is required on passenger cars, station wagons or trucks: $50,000 and $100,000 (public liability); $50,000 (property damage).

Each Scout must wear a seat belt while riding in any vehicle.

Trucks will be used only for transporting equipment, no passengers except in the cab.”
ADULT LEADERSHIP

The Adult Leadership of the Troop will be comprised of the Scout Master, Assistant Scoutmasters,  Advancement Chairperson, Committee Chairperson, Outings Chairperson, Health & Safety Chairperson, Eagle Scout Advisor, Treasurer, Quarter Master, Chaplin, Fund Raiser Coordinator, Training Coordinator, Membership Coordinator and Committee Members.  These leaders may appoint other adults to assist them in carrying out their duties and responsibilities

See separate document, “Troop 573 Adult Leadership Positions Duties and Responsibilities” for a description of each leadership position and the needed requirements to fill the position.

TROOP 573 ACTIVITIES PERMISSION AND RELEASE SLIP

Please sign, detach and give to the Scoutmaster or a Troop Committee Member.

My son _______________________________________________________ has my permission to participate in monthly outings and special events with B.S.A. Troop 573. I give my permission for him to be transported by the Scoutmaster, Assistant Scoutmaster, or other Adult Leaders recruited to drive on these outings, any of whom may be designated as the Troop Leader.

I understand that the Troop Leader and/or other Adult Leaders on Troop activities will not be held liable for any accident, which my son may incur.

In the event I cannot be reached in an emergency I hereby give permission to the physician selected by the Adult Leaders in charge to hospitalize, secure proper anesthesia and/or order injections for my son.

___________________________/________

___________________________/________

Parent or guardian

/Date


Witness


/Date

Home number
(____) ______ - __________

Business
(____) ______ - __________ 

Cell number 
(____) ______ - __________

Other
 
(____) ______ - __________

E-Mail address  _________________________________________________________________
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To be signed by the Scout and Parents and returned to the Scoutmaster.

I have read the By-Laws of Troop 573 and understand the rules of the Troop and intend to follow these rules.

I (the Scout) intend to live by the Scout Oath, Scout Law and to follow the By-Laws of Troop 573.  I (the Parent) intend to support my Scout as he intends to live by the Scout Oath, Scout Law and follow the By-Laws

I also realize my responsibility to have my son delivered and picked up promptly from meetings and outings.

___________________________/________

___________________________/________

Parent or guardian
/Date


     Parent or guardian
/Date

____________________________________


__________________

Scouts Signature





Date

11517 ½ Huffmeister Rd. Cypress, Texas 77429
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